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 Newsletter No 7 December 2005


	Welcome to this latest newsletter from UNISON’s Commission for Social Care Inspection (CSCI) National Committee. The committee continues to work hard on behalf of all our members and would like to thank everyone for their continued support and encouragement. We need your views about what is important to you as a member – please contact your regional delegate.
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We would like to take this opportunity to wish all members a very Happy Christmas and a Peaceful New Year.

NATIONAL MEETING FOR STEWARDS
A national meeting for regional and local office representatives is being organised for 25 January 2006 at UNISON HQ London.  We are also hoping that our Regional Officers will be able to attend. A calling notice for this meeting will be sent out in due course.  If any member wishes to be become a steward please contact their regional representative for a nomination form the local branch.

Sadly, there is still a vacancy in the Yorkshire and Humberside region – do you work in this region? Have you considered this perhaps you are unsure!  Please contact Martin Keegan or Sheila Keeling to find out more about what it means to be a work place steward.

..oOo..
The winner of the name the newsletter competition which was drawn out of a hat wishes to remain anonymous and has donated the prize to be used at the national stewards’ meeting in January.  Our newsletter is now called 
‘UNISON MATTERS’

Pay Award  2005 for ex NCSC and CSCI STAFF

You will remember from the last request for a pay award of 3.5% has been put forward to management for the September 2005 ex – NCSC staff.   We have now received a response.

You will recall that the pay claim had various parts – please find attached extracts of the response received for members’ consideration.

It would be appreciated if members had any comments to make that these are made by 10 January 2005 as a further meeting with management has been set on this date for the purpose of pay negotiations.

RESPONSE TO PAY CLAIM FOR FORMER NCSC EMPLOYEES

AND CSCI STAFF 1 SEPTEMBER 2005

ZONE ALLOWANCE

Further consideration has been given to the claim for an increase in zone allowances to a single rate of £5161 for inner London, £3613 for outer London and £1342 for London fringe.  Our current rates are considered to be broadly in line with other public services [e.g. Local Government, NHS, Department of Works and Pensions] and management would therefore not wish to move to a single rate for each zone at this time. Management would however be prepared to consider reducing the current differential between minimum and maximum rates by for example freezing the maximum rate and increasing the minimum rate above the current inflation rate.  

BUSINESS TRAVEL 

Trade Unions and management have began initial discussions on the claim for business travel rates and have agreed that further discussions should take place outside of the annual pay discussions. For information the mileage rate of 40p per mile has been increased to 10,000 miles rather than 7,500 miles as previously applied. 

A number of draft CSCI policies have been forwarded to the TU side for comment and a number of additional policies will be forwarded in the near future. Management are seeking that early agreement can be reached on all the proposed policies.

In addition to the specific issues included in the Trade Union claim there are a number of other issues that management wish to include in the overall pay discussions.

Management are seeking further discussions on a pay and grading structure, assimilation arrangements and protection arrangements following the implementation of joint job evaluation. It is anticipated that this will result in improved salary minima and maxima for all salary grades and therefore provide further opportunities for potential salary increases as part of the implementation process.

COMPULSORY TRANSFER – EXCESS TRAVEL

Management are also seeking an agreement to limit to 2 years payment for excess travel expenses in relation to compulsory transfer arrangements. Management also wish to propose a 2 year protection of zone allowances where there is a detriment as a result of a compulsory transfer.

HOME WORKING

Management wish to commence joint discussions on the introduction of a home working enabling agreement.

CALL OUT

It is proposed that further joint discussions should take place with a view to reaching an agreement on arrangements for call out. It is envisaged that such call out arrangements would normally be on an emergency basis only. It is proposed that payment for all time on call out should be paid at time and a half, with time off at plain time rate the following day.

It is proposed to introduce a probationary period of 6 months for all new starters within the Commission.

On the basis of reaching agreement on all the above issues, the Commission is prepared to offer a 3% increase to all employees [or an increase of £500 pro rata for part time employees, whichever is the greater] for all former NCSC and CSCI employees backdated to 1 September 2005.  You will recall our claim was for 3.5%.

What are your views? We want to know – it would help us if you would compile a response from an office via your steward if you have one if not – it would be helpful if a volunteer in each office could perhaps offer to be a contact for this purpose and let their regional delegate or Martin or Sheila know.

Just in case you missed the last newsletter we repeat information about

LOCAL GOVERNMENT PENSIONS

Details of the Proposals Made by the Employers

“Totally unacceptable”, says UNISON General Secretary, Dave Prentis

The employer proposals are:

· Removal of the 85 rule from 01 April 2006.  The result, according to the employers, would be to reduce employer contribution rates.

· No phased protection – designed, say the employers, to make immediate savings.  The employers ‘recognise that this could be controversial’.

· Increase the minimum benefits age from 50 to 55 from 01 April 2006.  This will be required under the Finance Act 2004 by 2010.

· Increase employees’ contribution rate by 1% in 2006 and by a further 1% in 2007.  The employers stated that this could fall again ‘everything else being equal’.

· Provide incentives for people to work longer, through a possible actuarial increase in benefits after age 65.
In return for this package the employers proposed:

· Flexible retirement linked to reducing hours/grade.  This would be at the employers’ discretion, with the ability to waive any actuarial reduction based on any shortfall to age 65 or age 60 for protected members.  The current abatement rules ‘would probably have to be removed’ otherwise flexible retirement would be a ‘non starter’.
· Ability to buy out actuarial reduction to benefits before 65 by employees paying voluntary increased contributions.  There could be discretion for employers to share the cost of buying out the reduction.

· Removal of the current 15% contribution limit to fit in with Inland Revenue changes from April 2006.  There would need to be 10% contribution limit on added years contracts or a limit on add years to protect funds from very high purchases from employees who, for example, are aware of an impending substantial pay increase.

· Removal of the service limits at age 60/40 years and age 65/45 years.
· Ability to take up to 25% of value benefits as a lump sum.  The employers would want to ensure that members take a minimum 3/80ths lump sum.
Employers have listened to the unions and industrial action has been averted, but members are being asked to write to their MP.

Visit the following link on the UNISON web site to see model letter and pension news update: http://www.unison.org.uk/pensions/index.asp
Estates Strategy 
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Your UNISON regional reps and the convenor are involved in meetings with management concerning any office mergers/closures and will be working closely with members to try and resolve any impact this strategy has on them personally.  We have asked for management to consider allowing Business Services staff to work remotely.
Membership

Membership of UNISON within the CSCI workforce increased during the transition from NCSC to CSCI and has continued to grow. In view of the current changes taking place, please make your colleagues aware about the benefits of joining the unions and if they wish to become members please contact your local representative for an application form. Or visit: http://www.unison.org.uk/join/index.asp
..oOo..
Regional representatives continue to support staff and at the moment are acting on behalf of staff who have been told their offices are likely to close (see Estates Strategy and Members’ Issues items).

..oOo..

UNISON Open College

As the flexible learning arm of UNISON its role is to promote and encourage the personal and career development of members.

UNISON Open College is a fully accredited distance learning college, which means all course materials, tuition and student advice services are independently assessed by the Open and Distance Learning Quality Council to ensure they meet the highest standards of educational provision.   The college is also members of NIACE, the National Organisation for Adult Learning and EADL, the European Association for Distance Learning.

If you would like further information visit

www.unison-opencollege.org
Membership benefits

CONTACT DETAILS To find out more about membership benefits contact our helpline, UNISONdirect on 0845 355 0845. Lines are open 6am-midnight Mon to Fri and 9am-4pm Sat. UNISON services to members 1 Mabledon Place London WC1H 9AJ 
Tel: 0845 355 0845 Email: direct@unison.co.uk or visit: http://www.unison.org.uk/benefits/special.asp
UNISON National Committee 

delegate

region

Email

telephone

Joe Staines

eastern

Joe.Staines@csci.gsi.gov.uk 

01473 269050

Jean Cope

east midlands

jean.cope@csci.gsi.gov.uk
0152269910

Michael Brown

greater london

michael.brown@csci.gsi.gov.uk
02072390345

Martin Keegan

northern

martin.keegan@csci.gsi.gov.uk
07789875262

Jennifer Dunkeld

north west

jennifer.dunkeld@csci.gsi.gov.uk
07789875662

Linda Davis

southern

linda.davis@csci.gsi.gov.uk
01903 222950

Judith Bracewell

south west

judith.bracewell@csci.gsi.gov.uk
01202 662992

Sheila Keeling

west midlands

sheila.keeling@csci.gsi.gov.uk
01785 270934

Vacant

yorks & humberside

COULD THIS BE YOU?????

· For more information about UNISON go to www.unison.org.uk or go to 

www.unison.org.uk/localgov/csci.asp for information on your own committee and representatives.

· We welcome all contributions. . Please let your regional rep know asap or contact Linda Davis, editor – tel. 01903 222950 or email –  linda.davis@csci.gsi.gov.uk
..oOo..
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