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	Welcome to this latest newsletter from your National Committee. The committee continues to work hard on behalf of all our members and would like to thank everyone for their continued contributions , support and encouragement in these increasingly difficult times . We need your views about what is important to you as a member – please use the website we have developed www.csciunison.org.uk to post your views and get up to date information  .




	NATIONAL MEETING FOR STEWARDS

A successful national meeting for regional and local office stewards with organising training was held in London in early June . As a result of this , we have devised an action plan for the next six months , which you can read on the webpage . Additionally we recruited two new regional delegates  . 

The vacancies for regional Delegates in the Yorkshire and Humberside and the South East have now been filled by Stephen Robertshaw and Terry Bush  respectively.  

We now just have two vacancies – East Midlands and North West Region. Have you considered this or perhaps you are unsure?  Please contact Martin Keegan or Sheila Keeling to find out more about what it means to be a work place steward or Regional Delegate.

 If any member wishes to be become a steward please contact their regional representative for a nomination form and to be put in touch with your local branch

..oOo..
PAY 2006/07

The Pay Award 2006 has now been settled with UNISON claiming a neutral position and ballotting members to make a decision, please see the website for details. 

PAY CLAIM 2007/2008

We are now preparing the pay claim for 2007 and need your views as soon as possible . We hope to submit this claim by the end of Aug 07 . Let us have your views as soon as possible! On the website  www.csciunison.org.uk 
                                    IRR Restructuring 

CSCI management continue to press ahead with the    

‘ headcount ‘ reduction across the regions . We received an open letter from a group of Inspectors earlier this year . Since then we have responded by having meetings with our members , discussing this in the national committee and impressing upon senior management that our members are not happy about the way things are developing in CSCI . We have arranged a series of meetings with Mike Rourke to discuss the ongoing implications of the IRR strategy . 

We have also asked for a meeting in the next couple of weeks with the Chief Inspector to express your concerns . We have also sent out a survey to get your views about how you see the way CSCI is heading . We are also embarking on a media campaign to alert service users , their carers , MP s and the general public about the possible future shape of Social care Regulation . Our next scheduled meeting with management is on 12th July . We will be posting updates on our webpage . 

( All 4 recognised unions in CSCI are working jointly in response to the IRR restructuring ) .

Home-working policy

We have entered into a dispute with Management over the interim home-working policy because we believed the negotiations meant the allowance, £460 pa, would be backdated to when your office closed.   Negotiators on the management side said this was never agreed in principle and have therefore refused to backdate it . We disagree and have invoked the ‘ disputes procedure ‘ . Which means , both sides must now put a case before a hearing  to decide who is correct . We are hoping this will take place in the next couple of weeks . This will be Chaired by a CSCI Business Director we understand .

Estates strategy

Across the regions a number of local offices continue to be identified for closure . As you will be aware the emphasis is being placed on keeping as few local offices as possible . We have arranged a meeting with management on 16th July to discuss the strategy and get an update on what is happening across the regions .

PENSIONS

Press the pensions icon on the www.csciunison.org.uk website to find out the latest situation  on the Pensions front .

WEST MIDLANDS FOCUS
Following Leamington Spa's closure in April and the decision made by the majority of BS staff not to transfer - UNISON have encouraged two members who were with LGPS who chose redundancy to lodge their grievance for equal treatment for the over 50's in regards to the package.  We await the outcome from the test case that is going to the Pensions Ombudsman on behalf of members from the North West.

Shrewsbury office has been approved for closure - with a date not identified.   Stafford office's consultation period ended on 20 June 2007 and we await SMB's decision to ratify the recommendation for closure with the last working day intended for Stafford to be 10 August 2007.  

West Midlands business services staff continue to share the same uncertainties and anxieties as other bs around other regions as we await for the details on the printing and scanning centres that will be operational in the future.  UNISON are inputting into the Equality Impact Assessment (EIA) that are taking place in regard to the estates strategy,   We have pointed out to management that for the EIA to be meaningful - data should be collated regarding staff exiting the organisation in the lead up to the closure of the office not just in the last few months as an office closes.  We have recommended that this information is obtained from exit interviews if appropriate.

Members in the region have been supported by UNISON on return to work following illness with Mary Hall, steward in the Birmingham officee region making a significant contribution in this area with good outcomes for members.   It is worthy to note that Mary is also testing the ICAP system from the dragon users' point of view, so we can be assured of our members' best interests being represented in this area.
Watch this space for a focus on your region…  Stewards/Reps will be updating in this space in the next few weeks….

Estates Strategy  

- the Fall-out !
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Your UNISON regional reps and the convenor are involved in meetings with management concerning any office mergers/closures and will be working closely with members to try and resolve any impact this strategy has on you personally.  We have our next meeting with Management on 16 th July .
Membership

Membership of UNISON within the CSCI workforce has increased since the inception of CSCI and has continued to grow. In view of the current changes taking place, please make your colleagues aware about the benefits of joining the unions and if they wish to become members please ask them to contact the local representative for an application form. Or visit: 

www.csciunison.org.uk and fill in the form – in doing so we will be notified that you wish to join and your details will be sent to the appropriate branch when you forward the completed signed form.
                                                          .oOo..



	UNISON Open College

As the flexible learning arm of UNISON its role is to promote and encourage the personal and career development of members.

UNISON Open College is a fully accredited distance learning college, which means all course materials, tuition and student advice services are independently assessed by the Open and Distance Learning Quality Council to ensure they meet the highest standards of educational provision.   The college is also members of NIACE, the National Organisation for Adult Learning and EADL, the European Association for Distance Learning.

If you would like further information visit

www.unison-opencollege.org

	Membership benefits

To find out more about membership benefits contact our helpline, UNISONdirect on 0845 355 0845. Lines are open 6am-midnight Mon to Fri and 9am-4pm Sat. UNISON services to members 1 Mabledon Place London WC1H 9AJ 
Tel: 0845 355 0845 Email: direct@unison.co.uk or visit: 

http://www.unison.org.uk/benefits/special.asp


UNISON National Committee 

	Delegate
	region
	Email
	telephone

	Vacant 
	east midlands
	
	

	Michael Brown
	greater london
	michael.brown@csci.gsi.gov.uk
	07789876125

	Martin Keegan
	northern
	martin.keegan@csci.gsi.gov.uk
	07789875262

	Vacant 
	north west
	
	

	Trevor Julian
	south west
	Trevor.julian@csci.gsi.gov.uk
	07789875259

	Sheila Keeling
	west midlands
	sheila.keeling@csci.gsi.gov.uk
	07789876661

	Stephen Robertshaw
	yorks & humberside
	Stephen.robertshaw@csci.gsi.gov.uk 
	07789876895

	Terry Bush 
	South east
	Terry.bush@csci.gsi.gov.uk 
	

	Ralph Weeder 
	eastern
	Ralph.weeder@csci.gsi.gov.uk 
	01702236010


· For more information about UNISON go to www.unison.org.uk or go to 

www.unison.org.uk/localgov/csci.asp for information on your own committee and representatives.

· We welcome all contributions. . Please let your regional delegate  know asap. 
July 2007 
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