COMMISSION FOR SOCIAL CARE INSPECTION

Joint Negotiating Committee staff side

2006 PAY CLAIM

This pay claim for 2006 is jointly submitted by Amicus, Prospect, RCN and Unison on behalf of all staff at the Commission for Social Care Inspection, with a pay review date of 1 September 2006.

Background to the Claim

The Commission for Social Care Inspection is an Arms-Length-Body of the Department of Health.  In the terms of the 2006 Civil Service Treasury Pay Remit Guidance it is an executive non-departmental public body without a statutory requirement for Treasury clearance of its remit.  Your 2006 remit for annual pay increases is therefore required to follow the 2006 Pay Remit Guidance, which requires at least a rudimentary business case to be made for the level of increase, but it only has to be cleared at the level of the Department of Health.

In para 4.1.7 of the guidance, departments (the catch all term for Departments, Agencies and NDPB’s) are ‘encouraged to work constructively with their relevant Trade Union/s on the development of their pay and reward strategies and the formulation of proposals prior to their Remit being submitted’.  Unions and management side at the CSCI have not yet entered into such discussions. The prime concern of the unions is that the Commission  applies for permission to increase it’s pay bill by a realistic amount for pay increases at the Commission in 2006, in order to deliver revalorisation of the new pay system and fund progression through the system, as was promised in recent negotiations.  

The Treasury Remit Guidance 2006 refers to the expectation that there will be two bands of pay remits in 2006, depending on the amount being sought.  For Departments (this term includes Agencies and NDPB’s for the purposes of the Guidance) that are considered to be higher paying, relative to others in the same relevant labour market, the expectation will be an increase for staff in post between 2.0% and 3.5%.  For Departments who can demonstrate that they are lower paying, relative to those in the same relevant labour market, the expectation will be of an increase for staff in post of between 3.5% and 4.5%. This refers to the consolidated increase on the entire pay bill, not the increase paid to individuals.

CSCI Trade Unions will obviously want CSCI management to be seeking evidence to be able to apply for the higher remit level of between 3.5% and 4.5% from Department of Health.  In any event, there is no justification for applying for a remit of less than 3.5% - the upper limit of the lower remit band as this claim is submitted against the backdrop of rising inflation driven in particular by increases in energy and housing costs, which are hitting CSCI staff hard.  The latest RPI figure is 3.4% (August 2006) and is forecast to rise further during the year. While the median pay settlement level for three months to the end of July 2006 monitored by the Incomes Data Services was still 3%, the inter-quartile range is moving higher, indicating an upward trend, as settlements seek to compensate workers for the rising cost of living pressures they face.  An RPI inflation based increase only deals with the revalorisation of the pay structure, progression also has to be funded from the remit.

At CSCI, as you know, the staff have continued to be committed to the organisation and meet their targets during 2005/6, in spite of pressures caused by a number of internal issues. There is the uncertainty created by the Estates Review and the imminent mergers with OFSTED and the Healthcare Commission. The joint Job Evaluation Exercise is still in the process of being implemented and appeals are still to be completed.  We wish therefore to conclude this pay review as swiftly as possible with the achievement of a fair pay settlement, recognising that there are staff who have not gained through the job evaluation exercise.

Elements of the Claim

1. Revalorisation of salary steps across grades for all staff (including grade minima and maxima) by at least RPI inflation (current figure 3.4%).  This to include CSCI grades and NCSC grades 

2. An increase on all allowances of at least RPI.

3. A response to our previous claim to you regarding Business Travel Allowances which have not been up-rated since 2002, where we sought an increase in the annul lump sum from £300 to £1000, backdated to 1st April 2006 and a review of the eligibility for the allowance.

4. A substantial increase in London and Zone Allowances, and their re-designation as a cash value for each Zone rather than a percentage.  The cost of living and working in London and fringe areas continues to rise and this is reflected in a number of significantly increased allowances across the public sector, with Inner London Allowances worth £6333 for Police Officers, £5787 for experienced teachers, £5269 for the Audit Commission and £4739 for the National Audit Office.

5. An Equal Pay Audit of the new pay arrangements to be carried out. 

6. 26 weeks fully paid Maternity Leave and Adoption leave.

7. 15 days fully paid Partner Support Leave.

We look forward to meeting to discuss this claim

Yours sincerely 

MORAG  ROSS 
    ROSE WILLIS   MELANIE CULLEN       HELGA PILE   

Amicus

    Prospect            RCN                              UNISON
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