JOINT STAFF SIDE BRIEFING –   15th MARCH 2007

Dear Colleague ,

You may have seen the latest E-Connect and reference to the recent Organisational Change and Transitional Programme Board update.  This was shared with the Trade Union side yesterday at our management/staff side committee for the first time  .

Whilst we were concerned and disappointed that there  was  no prior discussions with us about the content of an announcement of this importance . We have made it very clear to management that meaningful consultation must now commence, so that the impact on staff can be fully explored before any decisions are made.  An urgent meeting with Mike Rourke is now being arranged and a timetable for consultation will be established . (Management agreed to amend the announcement before publication following discussions during the committee meeting ) .

We recognise that staff may be anxious about this announcement and its effect on their futures.  We will be wanting to discuss with management a package of measures to minimise the impact of these proposals on staff, in particular, all means of avoiding redundancies.

Obviously in these uncertain times and in line with CSCI ’s trade union recognition policy . We would urge all staff not currently a member of one of the recognised unions to become a member for their own protection and to enable us to have as much influence as possible in the future negotiations, on your behalf , with your employer. 

Best wishes 

Martin Keegan 

UNISON convenor CSCI

Trade Union Side Secretary

On behalf of

UNISON

Royal College of Nursing

Prospect

Amicus.  
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