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CSCI COMMITTEE

Notes of a meeting held at 12.30 pm on Tuesday, 13 March 2007, in Meeting Room 1.3, at UNISON, 1 Mabledon Place, London WC1H 9AJ

Present:

Eastern

Ralph Weeder

Greater London
Michael Brown (MB)

Northern

Martin Keegan (MK)

South West

Trevor Julian (TJ)

West Midlands
Sheila Keeling (SK)

Staff:

Helga Pile (HP), National Officer

Chair:  Sheila Keeling

	
	
	Action



	1.
	Apologies


	

	
	Jean Cope (JC) (East Midlands) and Jennifer Dunkeld (JD) (North West)


	

	2.
	Notes of the Last Meeting – 20 February


	

	
	AGREED


	

	3.
	Representation


	

	
	The Committee expressed appreciation for all that JD had done in representing the North West.  It was AGREED to send her a card on behalf of the Committee to thank her.


	SK

	4.
	Matters Arising


	

	
	a.
Representation in Regions

There has been no response from the South East and Yorkshire and Humberside Regions regarding the vacant Committee position.  North West vacancy was also NOTED.
	TJ / SK

	
	
	Action



	
	It was AGREED that the website should also be used to promote these vacancies and that JD would be approached about whether she could suggest anyone to replace her.

b.
CSCI Membership

Membership data in the regions are still not up to date despite previous data cleansing.  Meeting to be organised with Alan Kerr to discuss way forward.

It was NOTED that further cleansing of the CSCI membership records would be required post Ofsted transfer.


	SK

	5.
	CSCI Budget Cuts


	

	
	Discussion held on how to raise the issues of the reducing budgets with government.  Committee to work on drafting questionnaire to members following meeting.

The Committee agreed to draft an initial model letter for members to send to their MPs raising the issue emphasising how this would affect their constituents.


	Committee

	6.
	Job Evaluation


	

	
	HP informed the Committee that a query relating to possible discrimination in respect of assimilation arrangements for inspectors had been raised by a member.  This was now being investigated by way of an Equal Pay Act questionnaire and all inspectors would be written to and asked if they wished to be part of a collective grievance to preserve their position regarding equal pay time limits.


	HP

	7.
	Pay Claim


	

	
	There has been slight improvement on the initial offer.

The Committee hopes to be in a position to ballot members very shortly following further talks to establish whether further improvements are possible.


	

	8.
	National Stewards Meeting/Training


	

	
	Dates have now been identified for the two day event – 6 & 7 June 2007.

Following completion of the checking of the database regarding the steward information.  Information would be sent out to the current stewards along with some information being put on website regarding this activity
	SK / TJ


	
	
	Action



	9.
	Homeworking Policy


	

	
	The Trade Union Side is keen to secure agreement on the interim policy – following clarification on a few points that need to followed up.


	

	10.
	CSCI/UNISON Website


	

	
	Usage of the site continues to increase.  There is still a need to actively promote and to secure training opportunities for other reps.

Problems have been reported for those using voice activated software.  AGREED to try to determine extent of the problem for users concerned.


	SK / TJ

TJ

	11.
	New CSCI Policies


	

	
	The priority for the unions to improve the redundancy policy and ensure that the maternity policy has been appropriately updated following recent legislation changes.  The maternity policy was part of the pay claim.


	

	12.
	Transitions – Ofsted / Healthcare Commission


	

	
	It was NOTED that the grievance lodged by the fostering inspectors has not yet been resolved.  This is to be raised with the management side.


	MK

	13.
	Estates Strategy – Update


	

	
	A current status report is awaited from management.

Reps gave an update regarding the closure programme and how it affected their regions.


	

	14.
	Convenor’s Report


	

	
	MK continues to meet with Rod Davey on an approximately fortnightly basis pursuing individual cases.


	MK

	
	It is hoped that the steward’s training in June will release MK from some of the intensive work that is currently being undertaken in the regions as more stewards are enabled to represent members in disciplinaries / grievances /return to work situations etc.


	


	
	
	Action



	15.
	Pensions


	

	
	UNISON Pensions Dept is assisting us to challenge the Commission’s stance on not enhancing the pensions of those facing redundancy over the age of 50.  Enhancement is mandatory under the NHS and Civil Service Pension Scheme whereas it is discretionary by the employer under the LGPS Scheme.

Members that are in the position of redundancy should put in a grievance to their employer before they leave the Commission.

UNISON is strategically following putting the case for members to the Pension Ombudsman.

Possible QA to be put on the website re enhanced pensions.


	HP

	16.
	Any Other Business


	

	
	It was AGREED that it would be raised with the joint trade side the need for better preparation for meetings with management.  All reps/officers would be reminded of the need to arrive timely for pre-meets and that teleconferencing could be a possibility to discuss matters for future meetings with management.

 It would be suggested that a half day strategic planning meeting would be of benefit

This would be raised at the pre-meet on the 14 March.


	MK / HP

	17.
	Dates of Next and Future Meetings


	

	
	17 April 2007

12 June 2007-

11 September 2007

13 November 2007
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